
   

 

 
 

 

Position Description: New Zealand Comedy Guild - Board Member 

 

Our Mission Statement:  To promote and protect the interests of professional comedy 

performers in New Zealand’s entertainment industry.   

 

We strive to achieve this through:  

● Promoting the growth of New Zealand comedy industry 

● Assisting with the professional growth and development of New Zealand comedians 

● Working in conjunction with the New Zealand Comedy Trust to further administrative 

and strategic framework for growth of New Zealand comedy 

● Providing unified and professional organisation to represent New Zealand comedians. 

● Using appropriate actions to support the above purposes. 

 

Position Purpose: 

● A point of contact for questions, concerns, disputes and escalations from Guild 

members 

● Provide representation of the New Zealand Comedy Guild as well as represent the 

interests of the assigned region at Guild board meetings 

● Promote the safety of all performers. 

 

Responsibilities: 

● Role model behaviours that align with the New Zealand Comedy Guild Code of 

Conduct 

● Regular attendance and participation in Guild Board meetings in accordance with the 

Guild constitution 

● Field general enquiries on membership from non-Guild members  

● Provide guidance on dispute resolution in accordance with Guild guidelines, where 

necessary escalate to Guild Board members for further support - applicable in cases of 

serious misconduct from Guild members, promoters and venue managers  

● When time permits, investigate opportunities which may benefit all Guild members  

● Promote membership and associated benefits to potential members 

● Promote a single community focus where Guild members are encouraged to support 

one another 

● Report on and provide updates on tasks, issues, incidents or projects that have been 

assigned 

● Timely completion of assigned actions from the Guild board which will assist in 

developing the comedy community 



   

 

● Build and promote positive relationships between Guild performers, venue managers, 

producers and promoters 

● If agreed at the Guild Board meeting, complete to the best of ability any additional 

assigned Guild board role, this could include, Chair, Treasurer or Secretary. 

● Additionally, the regional representatives will, provide updates for their region at board 

meetings, relaying concerns and providing input on key decisions. They will also be 

required to relay information from the board to their local region, being a key point of 

contact for queries, disputes and escalations. 

 

Relationships (Foster positive relationships with): 

● Guild members 

● Peers on the Guild board 

● Venue Managers 

● Promoters and Producers of comedy shows within the assigned region 

● Where applicable local industry representatives who regularly engage the services of 

Guild members  

 

Tenure: 

● For the purposes of continuity, we ideally look for a 3 to 4 year commitment from board 

members. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


