
 
 

SUPPORTING DOCUMENTS & INFORMATION: 

Guild Structure - Affiliation to the New Zealand Council of Trade Unions. (P. Davies) 

As part of the Committee’s investigation into the value of membership of the Guild, we begun 
investigations of the performance sector to see what membership models were already out there.  

After some research, the question of the value of membership with the New Zealand Council of Trade 
Unions (NZCTU) arose. On behalf of the NZCG I met with Melissa Ansell-Bridges (Secretary, NZCTU) to 
discuss membership and what that may look like; and Denise Roche (CEO, EquityNZ), which is an 
affiliate, for Equity’s experience. 

 By joining NZCTU we join 360,000+ other workers. 
o “The NZCTU exists to unite democratic Trade Unions, to enable them to 

consult and co-operate with each other for the common good, and to help 
achieve the agreed aims and objects of the NZCTU by acting in unison and 
in accordance with democratic majority decisions.” 

 
o NZCG becomes a recognisable part of a larger voice in the performance arts sector, 

(EquityNZ, The Writer’s Guild and the Directors’ and Editors Guilds as affiliates), which 
raises our public profile. 

 
o We would be joining these ‘Creative Guilds’ – Denise Roche was very open in 

welcoming a stronger relationship that would include some sharing of resources 
(specifically access to docs relating to governance procedures, policies including risk 
assessment, etc. rather than operational resources such as photocopying say). 

o One hugely important positive is the possibility of stronger support for dispute 
resolution processes. 

 
o Currently the Screen Performers Bill is before parliament. During the 90’s P Jackson 

and J Key dismantled the union process to allow the screen industry to thrive. Now 
there is a move to allow for ‘individual collective bargaining’ (I can explain this better 
verbally) which will affect Writers’ Rooms and possibly television performers.  

 
 This would require a constitutional change. This would not affect the usual business of the 

Society and we would still be, fundamentally, an Incorporated Society under the Act. 
 

o The NZCG would register as a union – the process with the Companies Office is 
relatively painless, a matter of form signing. 

 
o There would be a cost to joining, $7 per person per annum, but there is another factor 

to be considered which I will bring up at the meeting (This will make sense then). 
 

o My current understanding is that this does not preclude us from having producers and 
venues as our members, as they are ‘employers’. We have not had confirmation of 
this at the time of posting. This may be a major stumbling block for the Society. 



o We would still be able to hold workshops and continue mentoring on a contractual 
basis. 

 
As this is a recent development the Committee wishes to bring this to the attention of the Society 
for discussion and direction for the incoming Committee. 

Patrick Davies 


